Abstract. The objective of the research is to obtain information about the influence of leadership, organization culture and motivation on the job performance of state primary school principals in South Tangerang, Banten. The research made use of a survey method comprising of path analysis and testing hypothesis. Seventy principals were randomly selected from a total of one hundred fifty nine using Slovin formula. The result of the study reveals that there is direct effect of leadership, organization culture, and motivation on job performance, as well as leadership, and organization culture on motivation. Therefore, the principals' job performance can be enhanced by leadership, organization culture and motivation.
Introduction
A school principal is an educationist or a professional manager who has a significant influence in improving the quality of education and in determining the educational objectives of teachers and students. The curriculum, and teaching methods, is incomplete without the proper guidance of the principal as the key to success lies in them. In order for a principal to effectively and efficiently carry out his/her duties effectively, he/she must be good at managing and utilizing available resources, such as humans (man), funds (money), facilities (material), and time. Furthermore, the principal will excel tremendously by utilizing four managerial skills functions, namely: planning, organizing, leadership, and supervision. Performance can be described as an employee's behaviour in fulfilling a given organizational goal.. Various internal and external factors tend to affect the performance of a principal. This study aims to prove the effects of superior leadership, organizational culture and work motivation in the performance of Tangerang Elementary School principals in Banten.
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Furthermore, Bateman and Snell [16] attribute it to the forces that energize, direct, and sustain a person's efforts.
Based on various opinions regarding the above understanding, there are three basic components of motivation, namely those that work hard, stay on their job, and those that directs their behaviour towards achieving the appropriate goals. In general, those definitions contain three general aspects of work motivation, namely business, determination, and direction.
Thus it can be synthesized that work motivation is an impulse in someone who raises an effort to direct behaviour in carrying out activities to achieve goals and results through effective and efficient work activities.
Research Methods
This research was conducted on principals in South Tangerang City Elementary Schools located in Banten. A survey method using a quantitative approach was used to describe the causal relationship using path analysis. The population study was 159 school principals out of which 70 were randomly selected. Data was collected using a questionnaire with a Likert scale consisting of five scales in the form of items that represent the variables to be analysed. The results of the trials of each variable are based on the calculation, the validity of the performance instruments with n = 30, of the 35 items of statements. 3 items were invalid (drop) with the magnitude of the reliability coefficient of r = 0.9760. The validity of superior leadership instruments with n = 30, out of 30 items, resulted in 3 invalid items with reliability coefficient of r = 0.8942. While the validity of organizational culture instruments with n = 30, out of 30 items, gave 2 invalid (drop) items with a coefficient of r = 0.9340 and 0.9278. Data analysis was performed with descriptive and inferential statistics.
Results and Conclusions
The results of the first hypothesis testing indicates that there is a positive direct effect of superior leadership on the performance of principals with a path coefficient of 0.300 and a correlation coefficient of 0, 473. This shows that an increase in leadership, results in an increase in the performance of the principal of South Tangerang Elementary Schools. The results of testing the second hypothesis show that there is a positive direct effect of organizational culture on the performance of principals with a path and correlation coefficients of 0.294 and 0.466 respectively. This shows that an increase in organizational culture resulted in an increase in the performance of the principal. The results of the third hypothesis testing show that there is a positive direct effect of work motivation on the performance of the principal with a path coefficient of 0.291 and a correlation coefficient of 0.497. This shows an increase in work motivation resulting in an increase in the performance of the. The results of the fourth hypothesis testing show that there is a positive direct effect of superior leadership on the work motivation of the principal with a path coefficient of 0.285 and a correlation coefficient of 0.351. This shows an increase in a leadership resulting in an increase in the work motivation of the principal of the South Tangerang City Elementary School. Meanwhile, the calculation of the influence of organizational culture on work motivation shows that organizational culture has a positive direct effect on work motivation with a path coefficient of 0.275 and a correlation coefficient of 0.343. This means that the increase in organizational culture has resulted in an increase in the work motivation of principals in South Tangerang City Elementary School.
